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FIRMS MUST NURTURE GROWTH TO RETAIN TALENT: RANDSTAD REPORT

Gen Z's new work playbook:
Pay, purpose and flexibility

BISWAIJIBAN SHARMA
New Delhi, November 6

INDIA'S YOUNGEST PROFES-
SIONALS are rewriting the
meaning of work. A new report
by Randstad India reveals that
Generation Z is challenging
long-held ideas about loyalty,
job stability and career growth
— placingflexibility, fairpayand
purpose above all else. Their
choices are already reshaping
how companies across India
attractand retain talent.

Born between 1997 and
2007,GenZnownumbers more
than 350 million people,
roughly 27% of India’s popula-
tion.As theyenter theworkforce
in greater numbers, they are
redefining what work means
and what they expect from
employers. For companies, this
representsbothachallengeand
an opportunity to reimagine
theircultureandstrategiesinan
age of rapid technological and
social change.

The report finds that Gen Z
professionals place payand flex-
ibility almost at par in impor-
tance. While fair compensation
remains a fundamental
demand, these workers also
valuewhen,whereand howthey
work. Traditional perks such as
additional leave or retirement
benefits no longer command
much attention. Instead, Gen Z
seeks meaningful work, learn-
ingopportunitiesandasense of
belonging. Many cite travel
opportunities and the ability to
work remotely as major reten-
tion drivers.“These preferences
reflect Gen Z’s global outlook
and their desire for exposure at
the workplace. They aren’t dis-
loyal—theysimplywant growth,
both personal and professional,’
the report says.

Vishwanath PS, Managing
Director and CEO of Randstad
India, said organisations must
adapt to these shifts. “Compa-
nies that enforce lifelong learn-
ing,inclusivityand flexibilityare
not only attracting Gen Z talent
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butalso retaining it for thelong
run,” he said, urging employers
to rethink how they design jobs
and development pathways.

This generation’swillingness
toswitchjobsoftendoesnotnec-
essarily reflect disengagement,
thereportemphasises.Rather,it
showsapragmaticunderstand-
ing of work as part of a larger
journey. For employers, this
mobility can be turned into an
advantage—by offering pur-
pose-driven roles and the free-
dom to grow, companies can
cultivateloyaltybuilt on respect
rather than tenure.

Globally, Gen Z is known for
its confidence and agility,and
the Indian data reinforces this.
Nearly half of all respondents
expect to staywith their current
employer for only one to five
years, and just 8% imagine a
lifelong commitment—well
below the global average of

17%.Around 38% anticipate
moving within a year, com-
paredwith only 239% of millen-
nialsand 14% of GenX.Low pay
remains the leading cause of
early exits, cited by 41%, fol-
lowed bymisaligned valuesand
lack of growth opportunities.
ForGenZ,payisnotjustasalary
figure—it signals recognition
and respect.

Despite their restlessness,
most Gen Z professionals are
not reckless. Eighty-one per
cent of Indian respondents say
they feel strong and capable in
their roles even as they keep an
eye on better opportunities.
However,only 829% feel valued,
compared to 93% of millenni-
alsand 89% of Gen X, pointing
to a gap in recognition and
mentorship.

Sander van ’t Noordende,
CEO and chair of Randstad’s
executive board, said Gen Z’s

hunger for progress is often
misinterpreted.“Theyare mov-
ing not because they want to
move, but because they are
looking for opportunities to
grow,” he said. “Organisations
need to think about how they
can create these opportuni-
ties—whether through new
responsibilities, intermediary
levels, or mentoring relation-
ships that make them feel they
are advancing.” Some Indian
firms, he added, are already
introducingadditionallayers of
responsibility to offer visible
progress.

The report also highlights
that Gen Z’s decisions are
guided by long-term thinking.
Over 94% of Indian Gen Zs say
they weigh long-term aspira-
tions before choosingnewroles,
farexceedingthe global average
of 79%. Noordende believes
this forward-looking approach
could be one of India’s biggest
strengths, given its demo-
graphicedge.“Theirvitalityand
sheer numbers could power
India’s economic strides if
organisations channel their
ambitions effectively,” he said.

Keeping this generation
engaged will demand more
than pay hikes. The report
shows that Gen Z’s top three
priorities are compensation
(37%),flexible hours (25%)and
work-life balance (229%). Perks
like extra leave appeal to just
11%, compared with 22%
globally—clear evidence that
they prefer real rewards and
meaningful growth over cos-
meticbenefits.

ADelhi-based young media
professional planning to
switch jobs because of long
office hours,said: “Astimesare
changing, maintaining a
healthy work-life balance has
become increasingly difficult,
with many organisations
expecting employees to work
longer hours,which eventually
leadstoburnout.That’swhythe
younger generation values
flexibility”
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Shiv Nadar remains IIldla S most enerous

India's top phllanthroplsts donated a
record 210,380 crore in FY2025, up 85%
over three years, with the top 10 giving
5,834 crore, , says EdelGive Hurun. Shiv
Nadar retains top spot for fourth time.

Donation (in Z crore)
. Rank 4% Change %

Shiv Nadar & family

2 708 . 2

Mukesh Ambani & family

626 i s

Bajaj family
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Hinduja family

Kumar Mangalam | Gautam Adani &
Birla & family

LLO 4 32

family

3586 a 17

Nandan Nilekani

365

A 19

Roh|n| Sudhir Mehta and Cyrus S
Nilekani Samir Mehta Poonawalla and
20 L|. 1 89 Adar Poonawalla

Source: Hurun Research Institute; EdelGive Hurun India Philanthropy List 2025

COP 30: Keyworld leaders skip talks

JENNIFER ADLOUHY
November 6

WORLD LEADERS ARE set to
deliver a message of solidarity
andrenewed resolve toaddress
globalwarming days before the
start of the COP30 climate
summit in Brazil, despite lack-
luster attendance and the ero-
sion of a key goal to curb rising
temperatures.

It’s a challenging backdrop
for the more than 50 heads of
stateand government ministers
expected in the Amazonian city
of Belém on Thursday and Fri-
day. Goneis the confidenceand

INOX India Limited

Regd. Office: 8" Floor, K P Platina, Race Course, Vadodara-380 007
CIN: L98998GJ1976PLC018945, Phone: 0265-6160100
Email: secretarial.in@inoxcva.com
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HISTORICALLY FUTURISTIC

EXTRACT OF UNAUDITED CONSOLIDATED FINANCIAL RESULTS

FOR THE QUARTER & HALF YEAR ENDED 30™ SEPTEMBER 2025 ¥ in Lakhs
Quarter ended Half Year ended Year ended
sl Particulars 30" Sept. | 30" June | 30" Sept. | 30" Sept. | 30" Sept. | 31" March
No. 2025 2025 2024 2025 2024 2025
{Unaudited) | (Unaudited) | (Unaudited) | (Unaudited) | (Unaudited) | (Audited)
1 | Total Income from Operations 36,907 35,229 32,000 12137 62,178 1,34 666
2 | Met ProfitiLoss) for the penod
(before Tax, Exceptional and/or Extraordinary items) 7,919 8,051 b.860 15,970 13,653 29,175
3 | Net Profit/{Loss) for the period before tax
(After exceplional andfor extraordinary liems) 8119 8,051 6,860 16,170 13,653 29,892
4 | Met Profit{Loss) for the penod after Tax
(After exceplional andlor extraordinary ltems) 6,084 6,112 4,049 12,196 10,213 22 603
5 | Total Comprehensive Income for the periad
[Comprising Profit/{Loss) for the period (after tax) and
Dther Cﬂmprehenswe Inmme laﬁer tax] Er 154 §,092 5 I}[I? 12 E-#E 10 131 22 400
F"aui -up Equity Share Eapnal {Fan:e Value ¥ 2 per share) 1 E"E 1,815 i E15 1 E‘I 5 1 815 1,815
7 | Reserves (excluding Revaluation Reserve) 0f, 204 89 927 73,255 06,204 13,258 85,504
8 | Eaming per share (Face value of T 2 per share)”
- Basic 6.70 6.3 5.45 13.44 11.25 24.90
- Diluted .68 6.71 5.44 13.40 .22 24.83

*Wot annualised
Motes:

1 The above results have been reviewed and recommended by the Audit Committee at its meeting held on November 5™, 2025 and approved by the Board
of Directors at its meeting held on November 57, 2025. The Statutory Auditors of the Company have carried out the Limited review of the above results
and have issued their unmodified review report.

2 The above resulls are an extract of the detailed format of Quarterly Financial Results filed with the stock exchanges under Ragulation 33 of SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, The full format of unaudited Quarerly Standalone and Consolidated Financial Results
are available on the Stock Exchanges' website (www.bseindia.com and waw.nseindia.comjand on the Company's websile [www.inaxcva.com).

3 Information on Standalone Financial Results :

< in Lakhs

Quarter ended Half Year ended Yaar ended
Sl Particulars 30" Sept. | 30" June | 30" Sept. | 30" Sept. | 30" Sept. | 31" March
No. 2025 2025 2024 2025 2024 2025

(Unaudited) | (Unaudited) | (Unaudited) | (Unaudited) | (Unaudited) | (Audited)

1 | Tatal Income from Operations 36,586 33,987 31,606 70,573 61,347 | 13353
2 | Net Profit for the period before tax (After exceptional items) 7,833 7.995 6,853 15,828 13,703 30,033
3 | Net Prafit for the perod after lax (After exceptional items) 5861 6,040 4 043 11,91 10,264 22.508

US space company.

repair from ITER

Place : Nashik
Date : 5" November, 2025

KEY HIGHLIGHTS FOR Q2 FY 2026

= Order of largest size (1500M3) tanks in I1G segment received from -
» Additional order received for Vacuum Vessel Thermal Shield "

= First RFTSA vessal buill and dispatched to ASU unit, i
« Firstbigvalue order for 55 Keg segmeni from a German company

« Crder received for LNG regassification for two small Island, Abaco
& Eleuthera of The Bahamas, for power generation facilities.

Drder for LH2 Tank received from Eurcpean customer for semi-

conductorindustry.

H1 FY26 Highest revenue of § 723 Cr., including exceptional

iterms

H1 F¥26 Highest EBITDA of 2180 Cr. & PAT of ¥ 122 Cr.

H1 FYZ26 Highest sales of LNG div. ¥ 190+ Cr,
H1 F¥ 26 Highest order backlog ¥ 1485 Cr.

On behalf of the Board of Directors
For INOX India Limited

Parag Kulkamni
Executive Director
DIN : 00209184
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sense of grand ambition that
united nearly 200 nations a
decadeago,with theadoption of
thelandmark Paris Agreement.

Left in its place is a ghawing
sense of urgency and the hard
reality of implementing some
climate promises, especially as
the accord’s most ambitious
goal — tokeepwarmingto 1.5C
above pre-industrial levels —
moves further out of grasp.The
leaders summitisonlyaprelude
to the official negotiations that

CMS
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Basic (in %)
Diluted (in )

begin Monday. Still, exhorta-
tions from heads of state can
help frame the conference and
galvanise action.

Roughly 190 countries have
confirmed plans to send repre-
sentatives to COP30. But fewer
than 60 presidents, prime min-
isters and other high-level offi-
cials are on track to participate
in the leaders summit. The
logistical challenges of getting
to Belém — a city in the north-
ern state of Para with little

L_,.\.__.a’l

Brazil's President Luiz Inacio Lula da Silva, left, and United
Nations Secretary-General Antonio Guterres shake hands at
COP30 UN Climate Summit in Belem, Brazil, on Thursday AP

tourism infrastructure — and
securing scant lodging there
have deterred some from mak-
ing the trip.

Modi, Xi to skip too

Among the most notable
absenceswillbethe headsof the
world’s top emitters. China’s
President Xi Jinping and Prime
Minister Narendra Modiare for-
goinganin-personaddress,and
US President Donald Trump is
shunninga conference meantto

address the climate crisis he’s
deridedasa“scam.”

Trump is pulling the US out
of the ParisAgreement.Yet even
a brief appearance by scores of
leaders sends a clear message
that climate action is central to
their nations’economic growth
and competitiveness, said Ani
Dasgupta, CEO of the World
Resources Institute. “Leaders
will likely reaffirm that taking
bold climate action can drive
economic growth,and we’ll see
movementonissueslike carbon
marketsand finance,”Dasgupta
said. They also “must reaffirm
the 1.5C goal and show support
for closing the gap in emissions
with real action,not rhetoric”

Brazilian President Luiz Ina-
cio Lula da Silva will host the
meeting and take part in ses-
sions dedicated to forest preser-
vation, the energytransitionand
financing. Lula is expected to
highlight a pledge to quadruple
sustainable fuel production by
2035, a movethat could help
propelthe use of plant-basedlig-
uid fuels to power planes, ships
andautomobiles.BLOOMBERG

Q2'FY26

UNIFIED PLATFORM.
LIMITLESS POSSIBILITIES.

Where |

Q2'FY26 Consolidated Financial Performance

PAT

Particulars

Total Income from Operations
Met Profil for the period before lax

Mat Profit for the period after tax

Total Comprehensive Income for the period
(Comprising Profit for the period (after tax) and
Hher comprehensive Income [after tax)
2 Faid-up equity share capital

(Face valua of ¥ 10/- each)

B Eamings per share (not annualized)

REVENUE

Q2'FY26

HY'FY26

PAT

latform Meets Possibilities

HY'FY26

EXTRACT OF UNAUDITED CONSOLIDATED FINANCIAL RESULTS
FOR THE QUARTER AND HALF YEAR ENDED SEPTEMBER 30, 2025

(% in million)

Quarter ended Half year ended | Year ended
September | June September | September| September March
30,2025 | 30, 2025 30, 2024 30, 2025 30, 2024 31, 2025
Unaudlted!. Unaudited | Unaudited | Unaudited Llnaudited| Audited
5, 086.21 B.274.05 B,245.37 12236026 | 12,239.70 | 2424532
B56.00 1,255 895 1226533 2,211.96 2 458 01 4 978.39
73352 935.79 Ofa 17 1,669 32 1,817.03 3,724 57
73121 933.51 907.62 1,664, 72 1,813.93 371014

4 46 a9 558 1015 11.16 22.79

4.40 559 h42 10.01 1084 2295

Particulars

The key information of the unaudited Standalone Financial results of the Company are given below:

Quarter ended

Juna
30, 2025

September 5
30, 2025 |

Unaudited | Unaudited

Half year ended | Year ended

September | September E&ptemheri
30, 2024 ; 30, 2024 |

Unaudited | Unaudited Unaudlla--:;l|

(T in million)

March
31, 2025

Audited

Placa : Mumbai
Date : Movember 5, 2025

1 Total Incomea from Operations B.AT225 5,820.89 5. 766.53 11,393.14 | 1129186 | 2222903
i Met Profit for the period before tax 963.01 1,130,186 1.128.11 209316 2.226.64 4404 14
3 Met Profit for the period after lax T45.71 841.29 840,06 1.587.00 1,658.78 3, 288,83
4 Total Comprehensive Income for the peariod
(Compnsing Profit for the period {after fax) and
Other comprahensive Income (aftar tax) Td4 .56 84014 B39.43 1.584.70 1,657.53 3,284 65
Motes:

1 Theabove results have been reviewead by the Audit Committee and approved by the Board of Direclors atits meeting held on Movember 05, 2025,

2 The above is an extract of detailed format of unaudited financial results for the guarter and hall year ended Seplember 30, 2025, preparad
pursuant to Regulation 33 of the SEBI [Listing Obligations and Disclosure Reguiremenis) Regulations, 2015 as amended, read with SEBI
Gire Ulrﬂ' dat&:d 5 July ?Lﬁﬁ The full ft::rrncﬂ of the unaudited Standalone Financial HE&-ullq and unaudsled lf“'ﬁn&-r.:-lmlmeﬂ Financial Resulls are

For and on behalf of the Board of Directors of
CMS Info Systems Limited

Rajiv Kaul

Executive Vice Chairman, Whole-Time Director & CEQ

DiN: 02581313

CMS INFO SYSTEMS LIMITED

Regd. Office: T-151, 5th Floor, Tower Mo. 10, Railway Station Complex, Sector-11, CBD Belapur, Navi Mumbai
CIN: L45200MH2008PLC180479 | Email: contacti@cms.com | Tel: +91 2248897400 | Web: www.cms.com
Linkedin: CMS Info Systems | Twitter: @systems_cms | Facebook: ConnectingCommerce | Instagram: cmsinfosystems
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LIFE INSURANCE CORPORATION OF INDIA

LIFE INSURANCE CORPORATION OF INDIA

Central Office: “Yogakshema”, Jeevan Bima Marg, Nariman Point,

(IRDAI Reg. No. 512 Dated 01.01.2001)
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Q2’FY26 Consolidated Financial Performance

Where Platform M

ols Possibilities

CONSOLIDATED FINANCIAL RESULTS FOR THE QUARTER AND HALF YEAR ENDED REVENUE PAT REVENUE PAT
SEPTEMBER 30, 2025
(Xin Crore)
Sr. Particulars Three months ended as at | Six months ended as at | Year Ended as at azFvze GZFY26 HVFY26 HIFY26
No. 30-Sep-25 | 30-Sep-24 | 30-Sep-25 | 30-Sep-24 31-Mar-25 EXTRACT OF UNAUDITED CONSOLIDATED FINANCIAL RESULTS
REVIEWED | REVIEWED | REVIEWED | REVIEWED AUDITED FOR THE QUARTER AND HALF YEAR ENDED SEPTEMBER 30, 2025 @ in million)
In million
1 | Premium Income (Gross)' 127,087.26 | 120,477.93 | 246,841.13 | 234,838.92 490,489.26 Quarter ended Half year ended Year ended
Net Profit before tax, Exceptional and / or Particul September June September | September| September| March
Net Profit before tax, after Exceptional and / or Unaudited | Unaudited | Unaudited | Unaudited| Unaudited | Audited
3 Extraordinary items‘ 10,201.68 7,735.08| 21,187.45| 18,286.48 48,350.61 1 Total Income from Operations 6,086.21 6,274.05 6,245.37 | 12,360.26 | 12,239.70 | 24,245.32
, , 2 | Net Profit for the period before tax 956.00 | 125595 | 1,22533 | 2211.96 | 2438.01 | 4,978.39
Net Profit af E |
4 E)Sttrac:(r)dli;:rtﬂtm’s Xceptional and / or 10,098.48 7,728.68| 21,065.53| 18,273.01 48,320.33 3 | Net Profit for the period after tax 733.52 935.79 909.17 | 1,669.32 | 1,817.03 | 3,724.57
4 | TotalC hensive | for the period
5 | Paid-up Equity Share Capital 6,32500| 6,325.00| 6,325.00| 6,325.00 6,325.00 (Compriing Profi for the period (afte tax) and
6 |Reserves (excluding Revaluation Reserve) 134730.42| 91,103.92| 134,730.42| 91,103.92 121,193.93 Other comprehensive Income (after tax) 731.21 933.51 907.62 | 166472 | 181393 | 3710.14
- 5 Paid-up equity share capital
Earnings Per Share (Face value of 10 each) (Face value of ¥ 10/- each)
7 | 1. Basic: (in %) (not annualised for three / six months) 15.97 12.22 33.29 28.89 76.40 6 | Earnings per share (not annualized)
2. Diluted: (in Z) (not annualised for three / six months) 15.97 12.22 33.29 28.89 76.40 Basic (in ?) 446 569 558 104154 1116 22.19
Diluted (in %) 4.40 5.59 5.42 10.01 10.84 22.36

Key number of Standalone Financial Results for the quarter and half year ended
September 30, 2025 are as under:

The key information of the unaudited Standalone Financial results of the Company are given below:
(% in million)

%in C Quarter ended Half year ended Year ended
( n rore) Particulars September June September | September| September
Sr. Particulars Three months ended as at | Six months ended as at | Year Ended as at 30, 2025 30, 2025 30,2024 | 30,2025 | 30,2024
No. 30-38])-25 30-38])-24 30-Sep-25 30_sep_24 31-Mar-25 Unaudited | Unaudited | Unaudited | Unaudited| Unaudited | Audited
REVIEWED | REVIEWED | REVIEWED | REVIEWED AUDITED 1 Total Income from Operations 5,5672.25 5,820.89 5,766.53 11,393.14 | 11,291.86 | 22,229.03
B 2 Net Profit for the period before tax 963.01 1,130.16 1,128.11 2,093.16 | 2,226.64 4,404.14
1
1 | Premium Income (Gross) 126,634.14 | 120,047.48 | 245,967.18 | 233,947.72 488,848.92 3 Net Profit for the period after tax 745.71 841.29 840.06 1,587.00 1,658.78 3,288.83
2 | Profit before tax 10,1 46.97 7,62086 21 ,1 53.11 18,081 91 48,1 51.17 4 Total Comprehensive Income for the period
. (Comeprising Profit for the period (after tax) and
3 | Profit after tax 10,053.39| 7,620.86| 21,039.90| 18,081.91 48,151.17 Other comprehensive Income (after tax) 744.56 840.14 83943 | 158470 | 1,657.53 | 3,284.65
Notes: Notes:

1. Premium income is gross of reinsurance and net of Goods & Service Tax.

2. The above figures is an extract of the detailed format of Quarterly/Annual Financial Results filed with the Stock Exchanges under
Regulation 33 of the SEBI (Listing Obligation and Disclosure Requirements) Regulations, 2015. The full format of the Quarterly/
Annual Financial Results are available on the Stock Exchange websites (www.nseindia.com and www.bseindia.com) and the
Corporation’s website (www.licindia.in). The same can be accessed by scanning the QR code below.

3. The New Indian Accounting Standards (Ind AS) are currently not applicable to insurance industry in India.

1 Theabove results have been reviewed by the Audit Committee and approved by the Board of Directors at its meeting held on November 05, 2025.

2 The above is an extract of detailed format of unaudited financial results for the quarter and half year ended September 30, 2025, prepared
pursuant to Regulation 33 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 as amended, read with SEBI
circular dated 5 July 2016. The full format of the unaudited Standalone Financial Results and unaudited Consolidated Financial Results are
available on the website of the Holding Company at www.cms.com and on the websites of the BSE at www.bseindia.com and the NSE at
www.nseindia.com

For and on behalf of the Board of Directors of
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